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AGREEMENTS (5 MIN) 

Procedure 

INTRODUCTIONS (3 MIN) 

 

Overview 

Presenters introduce themselves to the full group, par-

ticipants introduce themselves  to a neighbor.  
 

 Invite group to suggest agreements to create a safe dis-

cussion environment. They may include:  

1. Stay engaged (Remove distractions.) 

2. Speak your truth (Talk about your own self, life, 

and story, rather than those of others.) 

3. Experience discomfort (Stay in the conversation, 

even when you are uncomfortable.) 

4. Expect/accept non-closure (Some things will re-

main unclear.) 

5. Ouch! (We may feel hurt by what we hear – 

please speak up when this happens.) 

45 

Like fish in water, culture is the wa-

ter surrounding and sustaining us.  

Adolescents or adults seeking to 

better understand themselves and their 

own cultural experiences. This is also a good 

community-building activity for those who 

will continue working closely together.  

All people have 

culture. Participants will understand that 

culture goes beyond race, ethnicity or social 

identity. There may be aspects of our cul-

tures that have been invisible to us for cer-

tain periods of our lives, or even still, be-

cause we have been swimming in them all 

our lives. The cultural spaces we are raised 

in affects our adult lives. 

Participants will 

increase their self-awareness of their own 

culture, norms and origins. They will consid-

er how family culture and upbringing has 

shaped them. Participants will get to know 

fellow participants more deeply and gain a 

greater appreciation for the nuanced cultur-

al origins of others.  

Perform the activity 

yourself about your own life, before facilitat-

ing. Consider what you are comfortable 

sharing and what you are not.  

This activity could pre-

cede the Public Narrative – Story of Self 

workshop, as it prepares individuals to un-

derstand their own culture, values, and 

roots. It could also pair well with the Values 

Identification exercise.  

 

 

All people have culture. Culture goes beyond race, ethnicity 

or social identity. There may be aspects of our cultures that 

have been invisible to us, however, because we have been 

swimming in them all our lives. Even if we now see our cul-

tures more clearly — and see ways in which our exposure 

was limited — the cultural spaces we are raised in shapes 

us as adults.  

Often we do not have opportunities to think, talk, or share 

about the complexity of our cultures and backgrounds.  

Today we will.  

OPENING (2 MIN)  

 What’s in Your Fish Bowl? 
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FISH BOWL (35 MIN) 

 Provide attached handout with the fish bowl 

image.  

 Direct participants to respond to the follow-

ing prompts by writing on the inside of the 

bowl. Note that they will not have to share 

everything they write and can decide what 

they choose to keep private.  

1. Describe your culture (in whatever 

way you define that) as it shaped 

your life and world view in your early 

years. What values guided your life? 

2. Who were “your people” when you 

were growing up? How did being part 

of your family/group/community 

shape and form you? 

Note: it can be helpful to share some brief 

examples from your own life, e.g., various 

groups of people you list inside the bowl.  

 Direct participants to write on the outside of 

the bowl: 

1. Who were the people outside of your 

group? How did you become aware 

of them; how did you feel toward 

them; and what experiences influ-

enced your feelings? 

 Provide five to ten minutes for participants 

to write and reflect individually.  

 Gather participants in groups of three to 

four people: 

a. Each person takes 3-4 minutes to 

describe their bowl.  

b. Each small group discusses how their 

stories were different and the same, 

what surprised them, and what they 

learned from the exchange. 

CLOSING (5 MIN) 

Ask each participant to share their reflections on 
the activity in just a few words.  
 
If you are doing this workshop as part of an on-
going group or initiative, you may also want to 
discuss implications for your work together.  
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“What’s In Your Fishbowl?” is adapted by Minnesota Campus Compact staff based on a number of freely accessible sources, including one developed 

by the Evangelical Lutheran Church in America’s “One Body, Many Members” Racial Justice resource.  

The Agreement s in this workshop have been adapted from Glen Singleton's Courageous Conversations. 

We welcome your suggestions for improving this guide further for future trainings. We also welcome you to use it and adapt it for your own trainings, 

subject to the terms below. 

 

TERMS OF USE 

• You may reproduce and distribute the work to others for free, but you may not sell the work to others. 

• You may not remove the legends from the work that provide attribution as to source.  

• You may modify the work, provided that the attribution legends remain on the work. 

• Include a copy of these restrictions with copies of the work that you distribute. If you have any questions about these terms, please contact          

info@mncampuscompact.org or Minnesota Campus Compact, 2211 Riverside Ave S. #48, Minneapolis, MN 55454. 
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Like fish in water, culture is the water surrounding and sustaining us. 

Write on the inside of the bowl: 
 Describe your culture (in whatever way you define that) as it shaped your life and world view in your 

early years. What values guided your life? 
 Who were “your people” when you were growing up? How did being part of your family/group/

community shape and form you? 

Write on the outside of the bowl: 
 Who were the people outside of your group? How did you become aware of them; how did you feel to-

ward them; and what experiences influenced your feelings? 

Gather in groups of two or three people: 
 Each person takes 3-4 minutes to describe their bowl. Repeat the process until everyone has a chance to share. 
 Think about how your stories were different and the same. 
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“What’s In Your Fishbowl?” is adapted by Minnesota Campus Compact staff based on a number of freely accessible sources, including one developed by 

the Evangelical Lutheran Church in America’s “One Body, Many Members” Racial Justice resource. We welcome your suggestions for improving this guide 

further for future trainings. We also welcome you to use it and adapt it for your own trainings, subject to the terms below. 
 

You may reproduce and distribute the work to others for free, but you may not sell the work to others. You may not remove the legends from the work 

that provide attribution as to source. You may modify the work, provided that the attribution legends remain on the work. Include a copy of these re-

strictions with copies of the work that you distribute. If you have any questions about these terms, please contact info@mncampuscompact.org or    

Minnesota Campus Compact, 2211 Riverside Ave S. #48, Minneapolis, MN 55454. 
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Survey for “What’s in Your Fish Bowl?” Workshop 

Thank you for taking time to attend this Civic Agency workshop. We are very interested in receiving your feedback. 

(Alternatively, you may also complete this survey online at  http://augsburg.az1.qualtrics.com/SE/?SID=SV_06aoPbGJyJ7I7oF  

If you have participants complete evaluations on paper, please scan them and send them to info@mncampuscompact.org. 

Your information  

Primary Role: Student, Faculty, Staff, Administrator, Community Organization Staff, AmeriCorps/VISTA  

Institution (College, University, Organization): 

Date: 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

                   Is there anything you would like to tell us about your experience with the workshop? 

 

Please indicate how strongly 

you agree/disagree with the 

following about your experi-

ence with the Civic Agency 

workshop you participated 

in 

Strongly 

Disagree 

    Disagree     Neutral        Agree    Strongly 

Agree 

     I felt welcomed and included. 

     I learned about one or more 
leadership tools or resources. 

     The tools and exercises I 
learned about are valuable.  

     I feel capable of using the tools 
and exercises I learned about.   

     I intend to use at least one 
thing I learned here.  

     Other participants in the work-
shop helped me see things 
from a different perspective.  

     I developed new or deeper 
connections with others. 

http://augsburg.az1.qualtrics.com/SE/?SID=SV_06aoPbGJyJ7I7oF
mailto:info@mncampuscompact.org

